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ARTICLE I. RECOGNITION 
101. This Agreement is made between the Town of Pulteney, hereinafter called the 
"Employer," and TEAMSTERS LOCAL UNION NO. 529, affiliated with the International Brotherhood of 
Teamsters and Teamsters Joint Council 18, hereinafter called the "Union." Voluntarily Recognition on the 
30th day of December 2005. 
102. The Employer recognizes the Union as the exclusive representative of the Town of PUlteney 
Highway Department employee for purposes of collective negotiation with respect to their terms and 
conditions of employment in the following described unit; all full-time employees employed by the 
employer INCLUDING: Heavy Motor EqUipment Operators, Motor Equipment Operators, Laborers and all 
other employees performing work in the Highway Department; AND EXCLUDING managerial employees, 
confidential employees, and elected officials. 
ARTICLE II. EMPLOYEE ORGANIZATION RIGHTS 
201. Union Security. Membership in the Union is not compulsory. Employees have the right to 
join, not join, maintain, or drop their membership in the Union as they see fit. Neither party shall exert any 
pressure on, or discriminate against, an Employee with respect to such matter. 
202. Membership in the Union is separate, apart, and distinct from the assumption by an 
Employee of his/her equal obligation to the extent that he/she receives equal benefits. The Union is 
required under this Agreement to represent all of the Employees in the bargaining unit fairly and equally 
without regard to whether or not an Employee is a member of the Union. The terms of this Agreement 
have been made for all Employees in the bargaining unit and not only for members of the Union. 
Accordingly, it is fair that each Employee in the bargaining unit pays his/her own way and assume his/her 
fair share of the obligations along with the grant of equal benefits contained in this Agreement. 
203. In accordance with the policy set forth under this Section and in Section 208 of Article 14 
of the Civil Service Law, all Employees shall pay to the Union a service fee equal to that paid by other 
Employees in the bargaining unit who are members of the Union. This amount shall be limited to an 
amount of money equal to the Union's regular and usual initiation fees, and its regular and usual dues. 
For present employees, such payment shall commence thirty-one (31) days following the effective date or 
on the date of the execution of this Agreement, whichever is the later, and for new employees, the 
payment shall start thirty-one (31) days following the date of employment. 
204. The service fee obligations concerning Employees who are not members of the Union 
shall comply with Section 208(3) (b) of Article 14 of the Civil Service Law. 
205. If there is any change in the applicable law during the term of this Agreement, the parties 
agree that this Article shall be automatically amended to provide for the maximum Union security that may 
be lawful. 
206. When the Employer needs additional employees, the Union shall be given equal 
opportunity with all sources to refer suitable applicants, but the Employer shall not be required to hire 
those referred by the Union. It is understood that the Employer may give preference to residents of the 
Town of Pulteney. The Employer shall give preferential consideration to present Employees in filling the 
position of Highway Superintendent by inviting Employees of the bargaining unit to apply for the position 
and by considering the application of its Employees prior to inViting applications from the public at large. 
207. Nothing contained in this Article shall be construed so as to require the Employer to violate 
any applicable law. 
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208. Dues and Other Deductions. The Employer agrees to deduct from the pay of all 
Employees covered by this Agreement the dues, initiation fees, and lor uniform assessments of the Union 
and any service fees due from non-members and shall remit to the Union all such deductions prior to the 
end of the month for which the deduction is made. Where laws require written authorization by the 
Employee, the same shall be furnished in the form required. 
209. The Union shall certify to the Employer in writing each month a list of its members working 
for the Employer who have furnished to the Employer the required authorization, together with an itemized 
statement of dues, initiation fees (full or installment), or uniform assessments owed and to be deducted for 
such month from the pay of such member. The Employer shall deduct such amount from the first 
paycheck following receipt of statement of certification of the member and remit to the Union in one lump 
sum. 
210. The Employer shall add to the list submitted by the Union the names of all regular new 
Employees hired since the last list was submitted and delete the names of Employees who are no longer 
employed. 
211. When the Employer actually makes a deduction for dues, initiation fees and assessments, in 
accordance with the statement received from the Union, the Employer shall remit same no later than thirty 
(30) days from the date such deduction was made. If the Employer fails to remit such amount, it shall be 
assessed liquidated damages equal to ten percent (10%) of the amount not so remitted. 
212. Where an Employee who is on check-off is not on the payroll during the week in which the 
deduction is to be made, has either no or insufficient earnings during that week, or is on leave of absence, 
the Employee shall make arrangements with the Union and/or Employer to pay such dues in advance. 
213. The Employer shall recognize an Employee's authorization for deductions from wages if it is 
in compliance with State law. The deduction shall be transmitted to the Union or to such other 
organizations as the Union may request, if mutually agreed to, except DRIVE deductions which shall be 
made annually. No such authorization shall be recognized if it violates state or federal law, and no 
deduction shall be made which is prohibited by applicable law. 
214. Inspection Privileges. Authorized agents of the Union shall have access to the 
Employer'S establishment during working hours for the purpose of adjusting disputes, investigating 
working conditions, collecting dues, and ascertaining that the Agreement is being adhered to. Such 
access of authorized agents of the Union shall not unreasonably interfere with normal Highway 
Department operations. 
215. Stewards. The Employer recognizes the right of the Union to designate Stewards and 
Alternates from the Employer's seniority list. The authority of Stewards and Alternates so designated by 
the Union shall be limited to, and shall not exceed, the following duties and activities: 
(a) The investigation and presentation of grievances to his/her employer or the 
designated Employer representative in accordance with the provisions of this Agreement; 
(b) The collection of dues when authorized by appropriate Union action; 
(c) The transmission of such messages and information, which shall originate with, and 
are authorized by the Union or its officers. 
216. Stewards, Alternates, and all other unit members have no authority to take strike action or 
any other action interrupting the Employer'S operation. The Employer recognizes these limitations upon 
the authority of Job Stewards and their Alternates and shall not hold the Union liable for any unauthorized 
acts by other unit members. 
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217. The Steward or the designated Alternate shall be permitted reasonable time to 
investigate, present, and process grievances on the Employer's property without loss of time or pay during 
his/her regular working hours and off the property or other than during his/her regular schedule without 
loss of time or pay. Such time spent in handling grievances during the Steward's or the designated 
Alternate's regular working hours shall be considered working hours in computing daily and/or weekly 
wages if within the regular schedule of the Steward, Alternate Steward, or Acting Steward, as the case 
may be. 
218. Picket Lines. It shall not be a violation of this Agreement and it shall not be cause for 
discharge or disciplinary action if an Employee refuses to enter upon any property involved in a primary 
labor dispute, or refuses to go through or work behind any primary picket line, including the primary picket 
line of the Union. It is agreed that no Employee shall be liable for any damage to any vehicle that occurs 
as a result of crossing or attempting to cross any picket line, nor shall such Employee be subject to any 
form of disciplinary action as a result of such damage. 
219. Management - Employee Relations. No employee will be disciplined or criticized in front 
of co-workers or in a manner that is personally insulting or demeaning. Employees have an obligation to 
return this courtesy. 
220. Bulletin Board. The Employer shall provide a bulletin board in each Highway Department 
place of work for the posting of notices and other materials pertaining to official Union business by the 
Employees and authorized representatives of the Union. 
ARTICLE III. MANAGEMENT RIGHTS 
301. The Union recognizes that, subject to this Agreement, the Town maintains the sole and 
exclusive right to manage and control its business. 
ARTICLE IV. NON-DISCRIMINATION 
401. The Employer and the Union agree not to discriminate against any individual with respect 
to hiring, compensation, terms or conditions of employment because of such individual's race, color, 
religion, sex, sexual orientation, national origin, age, disability, marital status, political beliefs, or political 
affiliation nor shall they limit, segregate or classify employees in any way to deprive any individual 
employee of employment opportunities because of race, color, religion, sex, sexual orientation, national 
origin, age, disability, marital status, political beliefs, or political affiliation or engage in any other 
discriminatory acts prohibited by law. 
402. The Employer and the Union further agree not to discriminate against any individual 
because of such individual's membership in the Union, support of the Union, or activity that is lawful under 
the Taylor Law. 
ARTICLE V. BARGAINING UNIT 
501. Defined. The terms and conditions of this Agreement shall apply to all employees, as 
defined by Section 102 of this Agreement, performing work that traditionally has been, presently is, or 
which in the future is, assigned to or related to the duties of the Highway Department employees. 
502. Protection of Unit Work. Bargaining unit work as described above shall be performed only 
by Bargaining Unit Employees as defined by Section 102 and shall be governed by the terms of this 
Agreement. It is understood that this restriction shall not apply in the case of the working Superintendent. 
It is also understood that whatever work has been done in the past by the bargaining unit will continue. 
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ARTICLE VI. SENIORITY 
601. Seniority List. A list of Employees arranged in order of their seniority shall be placed in 
a conspicuous place at the place of employment. Each Employee's seniority date shall be included on this 
posting. Within thirty (30) days following the effective date of this Agreement, the Employer shall forward 
a copy of this list to the Union. Upon making additions to or deletions from this list, the Employer shall 
forward a copy of the amended list to the Union within thirty (30) days following the additions or deletions. 
602. Probation. A new Employee who is hired shall work under the provisions of this 
Agreement. However, such Employee shall be employed on a six (6) month trial basis to enable the 
Employer to determine the Employee's fitness and ability to perform the work. The Employer shall have 
sole discretion to determine the Employee's fitness and ability and may discharge such Employee if it 
determines that the Employee lacks the fitness and ability to perform the work. It is specifically 
understood that the Employer shall not discharge or discipline a probationary Employee for the purpose of 
evading this Agreement, on the basis of Union membership, for the purpose of discouraging Union 
membership, or to avoid adding Employees to the seniority list. 
603. After completing the probationary period, the Employee shall be placed on the regular 
seniority list and the Employee's seniority date shall revert back to his/her first date of employment. 
604. Application of Seniority. The principles of seniority shall prevail at all times. These 
principles shall be used to resolve disputes involving, but not limited to, layoff, recall from layoff, bidding 
for jobs, vacations, and overtime. 
605. Seniority shall be broken only by discharge for just cause, voluntary quit, or more than three 
(3) years' layoff. 
ARTICLE VII. DISCIPLINARY ACTION 
701. Cause for Discipline and Notice of Discipline. Disciplinary action, including discharge or 
suspension, shall be imposed only for just cause. If the Employer imposes any form of disciplinary action, 
including discharge or suspension, it shall immediately give the Employee, the Steward, and the Union 
written notification of the disciplinary action. This notice shall specify the conduct for which the disciplinary 
action is being imposed, the nature of the disciplinary action taken, and the reasons for having imposed 
that particular form of disciplinary action. The notice shall contain a detailed description of the alleged acts 
and conduct including reference to dates, times, and places, and shall set forth the names of all witnesses 
to the alleged acts and conduct. 
702. Hearing Before Discharge or Suspension Without Pay. Before any Employee is 
discharged or suspended without pay, the Employer shall provide to such Employee, and to the Union, 
written notice of the charges against the Employee, an explanation of the Employer'S evidence, and an 
opportunity to present the Employee's side of the story, including reasons why the Employer's proposed 
action should not be taken. The Employee's side of the story may be presented orally, in writing, or both. 
703. Right to Union Representation. An Employee shall be entitled to Union representation at 
each stage of any disciplinary proceeding instituted by the Employer. An Employee shall be entitled to 
Union representation at any questioning if it is contemplated that the Employee might be disciplined as a 
result of any matter to which the questioning relates. Before commencing each stage of any disciplinary 
proceeding and before commencing any questioning as set forth above, the Employer shall inform the 
affected Employee(s) of their right to Union representation as set forth in this paragraph. As used in this 
paragraph. the right to Union representation includes the right to consult with a Union representative in 
advance of the stage of the disciplinary proceeding or questioning or both, as applicable, and the 
opportunity to have the Union representative present throughout the interview or disciplinary procedure. 
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No Employee may be disciplined or discharged based upon any questioning or investigation performed in 
the absence of Union representation. The Employee shall not be required to sign any statement arising 
out of the questioning. Any statements or admissions made by an Employee during a questioning without 
the Employee having had the opportunity to have Union representation shall not be used in a disciplinary 
proceeding against any Employee. No recording devices of any kind shall be used during any disciplinary 
proceedings unless agreed to by the Employee, the Employer, and the Union, or its authorized 
representative, and each such party receives a copy of the recording. 
704. Limitation on Use of Prior Discipline. Disciplinary action shall not remain in effect for 
more than one (1) year. Accordingly, disciplinary action that was imposed more than one (1) year 
previously shall not be used against an Employee in disciplinary proceedings. 
ARTICLE VIII. GRIEVANCES 
801. Defined. Any dispute concerning the interpretation or application of this Agreement or the 
rights claimed to exist hereunder shall be processed in accordance with the provisions of this Article. 
"Agreement" includes this Agreement, along with all riders, supplements, appendices, letters of 
understanding, and other documents that cover in whole or in part terms and conditions of employment. 
802. Every Employee shall have the right to present his/her unresolved dispute free from 
interference, coercion. restraint, discrimination, or reprisal, and shall have the right to be represented by a 
person of his/her own choosing at all stages of the grievance procedure. Employees, Stewards, Alternate 
Stewards, the Union, and the Employer shall have fifteen (15) working days from the time that they 
became aware of such dispute or the time that they should have become aware of such dispute through 
the exercise of reasonable diligence to grieve such matter. If the matter is not grieved, it shall be deemed 
acceptable, and all parties shall waive the right to grieve the matter. If a party to this Agreement fails to 
respond to a grievance within fifteen (15) working days of its receipt of the grievance, that party shall be 
deemed to have accepted the merit of the grievance. 
803. It is expressly understood that matters of discipline, including discharge, are subject to 
appeal through the grievance procedure. 
804. Grievance Procedure. The procedural steps of the grievance procedure shall be as 
follows: 
805. Step 1. The Employee shall present the basis for his/her dispute to his/her Union 
representative who shall advise the Employee of his/her rights and assist the Employee and the 
Supervisor to reach an amicable solution. The presentation may be either oral or written. 
806. Step 2. The second step of the grievance procedure shall be between the Union Business 
Agent, or other representatives of the Union designated by the Business Agent, and representatives of the 
Town of PUlteney. Any party necessary to amicably resolve this dispute (Le. Grievant, Steward, Assistant 
Steward, Supervisor, Witnesses, etc.) shall be present at the presentation. The presentation may be 
either oral or written. 
807. Step 3. If the dispute cannot be satisfactorily resolved, the issue may be submitted by either 
party to final and binding arbitration. The arbitrator shall be selected from the list of arbitrators maintained 
by the New York State Public Relations Board and shall be selected in accordance with the rules and 
procedures of PERB. The costs of such arbitration shall be borne equally by the Employer and the Union. 
808. Grievances brought by the Union or by the Employer shall be initiated at Step 2 of the 
Grievance Procedure. 
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ARTICLE vax. REVIEW OF PERSONAL HISTORY FOLDER 
901. An Employee shall, within two (2) working days of presenting a written request to the 
Employer, be provided the opportunity to review hislher official personal history folder in the presence of a 
Union representative, if requested by the Employee, and an appropriate Employer representative. This 
right shall not be abused. The Employee shall be allowed to place in such file a response to anything 
contained therein which the Employee deems to be adverse. 
902. The official personal history folder shall contain all memoranda and documents relating to 
the Employee which contain criticism, commendation, appraisal, or rating of the Employee's performance 
on his job. Copies of such memoranda and documents shall be sent to the Employee simultaneously with 
their being placed in the official personal history folder. 
903. An Employee may, at any time, request and be provided copies of all documents and 
notations in his/her official personal folder of which he/she has not previously been given copies. 
904. Except for disciplinary actions and annual work performance ratings, any material in the 
personal history folder of an adverse nature that is over two (2) years old shall, upon the Employee's 
written request, be removed from the personal history folder. This does not preclude the earlier removal 
of such material. 
ARTICLE X. EXAMINATIONS 
1001. Any expense for any examinations or licensing, other than regular driver's license, required 
by law or by the Employer, inclUding the Commercial Drivers License (COL), shall be paid by the 
Employer except to the extent that the Employee's health insurance covers such expense, in which case 
the portion that is payable by the Employee's health insurance shall be the responsibility of the Employee. 
1002. Further, except to the extent as is specifically required by Federal or State law, no 
Employee shall be asked or required to submit to drug or alcohol testing, nor shall any Employee be 
asked or required to submit to polygraph testing or to any other form of test which purportedly measures, 
directly or indirectly, truthfulness or honesty. Any required testing shall be performed in accordance with 
the requirements of the law governing such testing. 
1003. If the Employer has good reason to believe that an Employee is no longer physically able to 
safely continue in his/her regular duties or to perform the essential functions of his/her position, the 
Employer may require a full physical examination by a physician selected by the Employer, provided that 
such examination is job related and consistent with business necessity. This examination shall be at the 
Employer'S expense. Should a disagreement arise between the Employer's physician and the Employee's 
physician over the physical fitness of an Employee to continue in hislher job duties, then a third physician, 
who shall be selected and mutually agreed upon by the two physicians, shall make the final determination. 
All expenses in connection with the examination by the third physician shall be borne by the Employer. 
ARTICLE XI. HEALTH AND SAFETY 
1101. Equipment. The Employer shall not require any Employee to operate any equipment that 
is not in safe operating condition or is not in compliance with any rule, statute, ordinance or regulation 
pertaining to safety or which the Employee reasonably or in good faith believes is not in safe operating 
condition or is not in compliance with any rule, statute, ordinance or regulation pertaining to safety. It shall 
not be a violation of this Agreement for Employees to refuse to operate such equipment. All such refused 
equipment shall be appropriately tagged so that it cannot be used by other operators until the complaint is 
adjusted. After the complaint is satisfactorily adjusted, the Employer shall place on such equipment an 
"OK" in a conspicuous place that will be visible to anyone who might attempt to operate the equipment. 
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1102. Dangerous Conditions. Under no circumstances shall an employee be assigned or 
required to engage in any unreasonable activity involving; dangerous conditions of work; danger to person 
or property; or a violation of any applicable, rule, statute, ordinance, regulation, or court order relating to 
safety of person or equipment. Employees shall notify their Superintendent immediately of any unsafe 
work conditions so they can be corrected immediately. 
1103. No Employee shall be required to perform any hazardous task outside the Employee's 
classification with which he/she is not familiar. 
1104. Protective Clothing. The Employer shall provide, at its expense, to Employees the 
necessary gear for adequate protection from inclement weather conditions. The Employer shall provide 
Employees with work gloves as needed. All clothing shall be wool, cotton, or other natural fibers, not 
polyester, and be made in the USA whenever possible. 
1105. Safety Appliances. The Employer shall provide at its expense any necessary safety 
appliances that have not been explicitly mentioned in Sections 1, 2, and 3 of this Article including, but not 
limited to, hard hats, safety glasses, safety vests, and flags. 
1106. Training. The Employer shall provide, at its expense, the necessary training and 
education so that Employees can perform their jobs safely and efficiently. Any additional or supplemental 
training and education may be provided at the discretion of the Town upon a written request by the 
employee with approval of the Highway Superintendent and the Town Board. 
1107. Telephones. Telephones are for town business. If private calls must be made or 
received, they are to be made or received during break time, lunch time, or clean-up - exceptions are 
emergencies. All personal calls must be paid by the employee. 
ARTICLE XII. WAGES AND HOURS 
1201. Hours. The standard workweek for all Employees shall be forty (40) hours. The standard 
workweek from October 1s1 through April 30th shall consist of five (5) consecutive eight (8) hour workdays 
running from Monday through Friday inclusive, as follows: 
Monday through Friday: 7:00 am - 12:00 pm 
12:30 pm - 3:30 pm 
A work week starts 12:01 am Sunday and ends midnight the following Saturday. All hours worked in 
excess of eight (8) hours or ten (10) hours per day or forty (40) hours per week or both shall be 
compensated at the rate of one and one-half times the hourly rate. This compensation shall be in addition 
to all other benefits provided for by this Agreement. 
1202. Summer Hours. Special summer working hours will begin on May 1st through September 
30th and shall consist of four (4) consecutive ten (10) hours workdays for Highway employees as follows: 
Monday through Thursday: 6:00 a.m. - 4:00 pm 
Breaks and lunch will be taken where the employee is working. Lunch will be a paid twenty (20) minute 
break. Only hours worked prior to or after the above indicated schedule will be eligible for overtime pay. 
The Town of Pulteney reserves the right to terminate the summer hours work schedule at any time, if 
doing so will serve the best interests of the Town. 
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1210. Longevity Pay: Longevity will start upon the signing of this Agreement. Employees will 
receive longevity pay computed as follows: 
After five (5) years continuous employment Fifteen Cents ($0.15) per hour 
After ten (10) years continuous employment Twenty-five Cents ($0.25) per hour 
After fifteen (15) years continuous employment Thirty-five ($0.35) per hour 
1211. To the extent that any Federal or State Minimum Wage Law provides for a minimum wage 
higher than any base wage rate set forth in this Agreement, then such higher wage shall prevail as a base 
wage rate. 
1212. Employees shall be paid by the lunch break of the day that is one week following the close 
of the immediately previous pay period, unless such day falls on a weekend or holiday, in which case 
Employees shall be paid on or by the lunch break of the last workday immediately proceeding such day. 
Errors or shortages shall be corrected by lunch break on the work day following payday except in cases 
where the shortage is more than twenty-five dollars ($25.00), in which case the shortage shall be paid by 
the end of the Employee's shift on the third work day following payday. 
1213. Emergency Call-In Provisions. Any Employee called in for emergency work shall 
perform only the work for which he/she was called and shall be paid one and one-half times his/her 
regular rate of pay, except for Sundays and holidays, which shall be compensated at double time. 
Employees shall be paid for all time worked during such emergency, in addition to all other benefits 
provided for by this Agreement, with a minimum guarantee of two (2) hours pay regardless of time actually 
worked. All other terms and conditions of this Agreement shall also apply. A second call out constitutes a 
new two (2) hour period and shall receive premium pay subject to the same terms. 
1214. Employees called in for emergencies or before their regular starting time shall be allowed 
one (1) hour to report for work. 
1215. Reporting Pay. In the event that an employee reports for work on his regular shift without 
previously been notified not to report shall be given four (4) hours of work or if no work is available he shall 
be given two (2) hours pay. 
1216. On-The-Job-Injury. An Employee who is injured on the job and leaves the job to obtain 
medical attention shall be paid at the applicable rate for the balance of his/her regular shift for that day if 
he/she is unable to return to work. 
1217. Separation from Employment. If the Employer discharges an Employee, it shall pay all 
money due to the Employee by the Employee's next payday following such discharge. 
1218. If an Employee quits voluntarily or retires, the Employer shall pay all money due to the 
Employee on the next payday following such qUitting or retirement. In the case of an Employee who dies, 
the Employer shall pay all money due to the Employee's estate. 
1219. "Money due" shall include, but not be limited to, wages, unused vacation, accrued vacation, 
and personal leave credits. In the case of retirement, "money due" shall also include unused and accrued 
sick leave credits, but the sick leave credits that are payable shall not exceed thirty (30) days. 
1220. Layoff and Recall Notice. The Employer shall provide any Employee being laid off with 
one week's notice that he or she is being laid off or, if such notice is not provided, one week's pay in lieu 
thereof. This notice or pay shall be in addition to all other benefits provided for by this Agreement. 
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1221. A laid off Employee shall receive at least ten (10) work days' notice of recall from time of 
receipt. Such notice shall be mailed to the Employee's last known address by certified mail, return receipt 
requested. The Employee shall respond to such notice within ten (10) work days of receiving the notice 
and shall report back to work within twenty (20) work days after receiving the notice of recall, unless 
otherwise mutually agreed to. 
ARTICLE XIII. HEALTH AND WELFARE 
1301. The Employer agrees to participate in the New York State Teamsters Council Health and 
Hospital Fund ("Fund") with the folloWing coverages: 
Medical/Prescription Supreme 
Dental One 
Vision 
Accordingly, the Employer agrees to execute. and make a part of this Agreement, such documents, 
including the Fund's Participation Agreement, as are necessary so that such benefits can be provided to 
Employees. The employees will enter into a weekly cost share of the health care premium with Twenty 
(20%) of the premium being paid by the employees and Eighty (80%) percent of the premium being paid 
by the employer as follows: 
Employee Portion 
Single 19.36 22.06 25.16 28.70 
Two-Person 38.68 44.08 50.28 57.37 
Family 53.18 60.62 69.14 78.90 
As this is a First Contract and the Health and Hospital Fund allows for an "Opt-Out" option for new 
groups coming in, relating to municipalities only. the Town is offering a one time only option of an "Opt­
Out" payment of One Thousand Dollars ($1000.00) per year for each year of this Agreement to any 
member who is a part of this new group. This "Opt-out" option will not be available to any new 
employee(s) coming in who is not a part of this new group. 
1302. The Employer agrees to continue payments on behalf of any Employee as referenced in 
the Funds Participation Agreement or unable to work as the result of illness or on-the-job injury. 
ARTICLE XIV. PENSION 
1401. The Town provides New York State Retirement coverage with charges to employees of 3% 
of gross wages for those who became members of the New York State Retirement System after July 
1976, pursuant to New York State Retirement System regulations. 
1402. The Employer agrees to participate in the New York State Deferred Compensation Plan 
for the Employees in accordance with the rules of the Deferred Compensation Board and applicable 
provisions of the Internal Revenue Code and Internal Revenue Service regulations. Each employee is 
allowed to accumulate a maximum of Eighty (80) hours. 
1403. The Town will adopt the New York State Retirement 41J plan. 
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AR"r1CLE XV. ALLOWANCES 
1501. Clothing Allowance. The Town provides uniforms for Highway Men and the Highway 
Superintendent to be deducted from the Highway General Repair Contractual Account. These uniforms 
will be provided by a union company. The Employer will provide the following: 
a.	 Eleven (11) sets uniforms 
b.	 One (1) pair of steel toed safety shoes or boots each year up to One Hundred Fifty 
Dollars ($150.00) 
1502. Mileage Allowance. Employees will be reimbursed at the current automobile mileage 
allowance rate as set by the Town Board when the Employee is required to use hislher own vehicle for 
Town business. The current rate is Forty-Five Cents ($0.45) per mile. 
ARTICLE XVI. VACATIONS 
1601. Seniority Employees who on December 31 st of any calendar year shall receive paid 
vacation according to the following schedule: 
After 1 year of service-­ 1 week (40 Hours) 
After 3 years of service­ 2 weeks (80 Hours) 
After 10 years of service 3 weeks (120 Hours) 
After 20 years of service 4 weeks (160 Hours) 
1602. With regard to vacation time off, the following shall apply: 
A)	 One weeks notice will be given in regards to taking vacation time. 
B) Vacation (leave) is to start at the beginning of the following year for new employees. 
Vacation (leave) time to be carried over to the following year, if needed, shall be used by February 28th• If 
Vacation Leave is not used by February 28th , it shall be paid. 
1603. Separation of Employment. An Employee whose employment terminates for any reason 
shall be paid for all vacation time that he/she became entitled to as of anniversary date of the year in 
which his/her employment terminates and which he/she has not yet taken. In addition, recognizing that 
vacation time is a form of deferred compensation, it is agreed that such Employee shall also be paid for 
the vacation time that he/she has accrued up to the time of employment termination. Payment for accrued 
vacation time shall be a pro-rata share, rounded to the nearest whole day, of the vacation time that the 
Employee would have been eligible for as of the anniversary preceding the date of employment 
termination. The prorating shall be based on the ratio between the number of days that the Employee 
actually worked during the year in which his/her employment terminates, as computed according to the 
first Section of this Article, and the total number of workdays during that year. 
ARTICLE XVII. HOLIDAYS 
1701. The following paid holidays shall be observed for the Employee: 
-New Year's Day -Independence Day -Thanksgiving Day 
-Good Friday -Labor Day -Day After Thanksgiving 
-Memorial Day -Election Day -Christmas Day 
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1702. If a holiday falls on a Saturday, the observation of the holiday shall be on the preceding 
Friday. If a holiday falls on a Sunday, the observation of the holiday shall be on the following Monday, 
with all authorized leave time considered as days worked for calculating overtime. 
1703. If any of the specified holidays fall when an Employee is on vacation, the Employee shall 
have the option to receive an additional paid day or to receive an additional day's compensation for each 
holiday so falling. The additional day's compensation shall be for eight (8) hours at the Employee's normal 
straight-time rate. 
1704. Holiday pay shall be eight (8) hours' pay at the Employee's regular straight-time rate except 
where summer hours are in effect, at which time holidays shall be ten (10) hours pay at the Employee's 
regular straight-time rate. 
1705. Employees not scheduled to work shall receive holiday pay in addition to all other benefits 
provided for by this Agreement. 
1706. Employees who are called in to work on the holiday shall receive time and one-half for all 
hours worked, with a two (2) hour guarantee, for both regularly scheduled work and work under the 
emergency call-in provisions of this Agreement, in addition to their holiday pay. This compensation shall 
be in addition to all other benefits provided for by this Agreement. 
ARTICLE XVIII. LEAVE 
1801. Personal Days. Each Employee shall be granted four (4) days of personal leave annually. 
Each Employee shall receive eight (8) hours pay per day of personal leave, except where summer hours 
of work are in effect, at which time Employees shall receive ten (10) hours pay, in addition to all other 
benefits provided for by this Agreement. Each Employee shall give the Employer as much advance notice 
as possible of his/her decision to take personal leave. Any personal leave days unused at the end of the 
year shall be added to the Employee's sick leave accumulation. Half-day increments are the minimum 
which shall be taken. 
1802. Funeral Leave. If there is a death in the immediate family or household of any Employee, 
the Employer shall pay the Employee eight (8) hours pay per day, except where summer hours of work 
are in effect, at which time Employees shall receive ten (10) hours pay, in addition to all other benefits 
provided for by this Agreement, for each day of leave. This leave is to enable the Employee to attend the 
deceased's funeral as well as to attend to matters relating to the death of the member of the Employee's 
immediate family or household. Leave under this Section shall not exceed three (3) working days. The 
term "immediate family" means spouse, children, stepchildren, parents, stepparents, mother-in-law, 
father-in-law, brothers, sisters, grandparents, and the Employee's spouse's grandparents. The term 
"household" means any person who resides continuously with the Employee for at least three (3) months 
out of the year the leave is requested. Further, the Employer will grant one (1) day off with pay for the 
purpose of attending the funeral of a current or retired Employee. 
1803. Sick Days. Employees shall receive six (6) sick days per year of service and days may 
accumulate up to 30 days payable in cash upon termination of employment. 
1804. Sick Leave. Paid sick leave may be used to address the illness or other health matters of 
an Employee or a member of the Employee's immediate family or household, including doctor's 
appointments. 
1805. Employees on sick leave shall receive eight (8) hours pay per day, except where summer 
hours of work are in effect, at which time Employees shall receive ten (10) hours pay, in addition to all 
other benefits provided for by this Agreement. Half-day increments are the minimum which shall be taken. 
6 18~. Quarantine. If an Employee who is not ill himself is required to remain absent because of 
quarantine and presents a written statement of the attending physician or local health officer proving the 
necessity of such absence, he/she shall be granted leave with pay for the period of the required absence. 
Prior to return to duty, such Employee may be required to submit a written statement form the local health 
officer having jurisdiction that the Employee's return to duty will not jeopardize the health of an other 
person. 
1807. An Employee off work on Workers' Compensation or Disability may draw from his/her 
accumulated sick leave the difference between the Employee's regular weekly wage and the amount of 
the Employee's Workers' Compensation or Disability allowance, as the case may be. The Employee's 
sick leave balance will be reduced by the number of hours needed to make up such difference. 
1808. In those cases where the entitlement to all sick time has been exhausted, the Employer 
may grant applications for extended sick time without pay. 
1809. Military Leave. Employees enlisting in or entering the military service of the United 
States, including being called to active duty, shall be granted all rights and priVileges prOVided by the 
Uniformed Services Employment and Reemployment Rights Act of 1994, or as such Act may be 
amended, and all rights prOVided under State law. 
1810. The Employer shall grant leave for service in the military reserves or National Guard as 
required by the Employee and shall continue to provide the Employee with the benefits provided for by this 
Agreement for the duration of such leave. 
1811. Leave of Absence. Any Employee desiring an unpaid leave of absence from employment 
shall secure written permission from both the Union and the Employer as soon as reasonably possible 
prior to the leave. During the period of absence. the Employee shall not engage in gainful employment 
except if employed by the Union or an affiliate thereof; or if otherwise agreed to by the Union and the 
Employer. An Employee's request for a leave of absence shall not be denied if the leave is for a good 
cause. Good cause shall include, but not be limited to, the following reasons: 
a)	 To address the illness or other health matters of an Employee or member of the Employee's 
immediate family or household when the absence would extend beyond the Employees 
accumulated sick leave (including the maternity or paternity leave for a maximum period of 
three (3) years following the birth or adoption of a child); 
b)	 to perform Union duties or engage in official union business or activities; 
c)	 or to attend a certified educational or training institution. 
1812. Jury Duty and Compelled Appearance. Any regular Employee called for jury duty, 
subpoenaed to appear as a witness in any proceeding, or otherwise compelled to appear in any 
proceeding shall be granted leave for that duty or appearance with no charge against leave credits. For 
each day of such duty or appearance, the Employee shall be paid the difference between eight hours pay 
at his/her applicable hourly wage and the actual payment received for that duty or appearance, such as 
witness or jury fees. This payment shall be accomplished by the Employee turning his/her payment for 
jUry or witness service, retaining the mileage allowance, over to the Town Clerk, and the Employee shall in 
turn receive his/her full pay for that day. This compensation shall be in addition to all other benefits 
provided for by this Agreement. 
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ARTICLE XIV. MAINTENANCE OF STANDARDS 
1901. The Employer agrees, sUbject to the provisions of this Agreement, that all conditions of 
employment relating to wages, hours of work, general working conditions, and all other terms and 
conditions of employment shall be maintained at not less than the highest standards in effect at the time of 
the signing of this Agreement, and the conditions of employment shall be improved whenever specific 
provisions for improvement are made in this Agreement. 
1902. The Employer agrees not to enter into any agreement or contract with the Employees, 
individually or collectively, which would in any way conflict with the terms and provisions of this 
Agreement. Any such agreement shall be null and void. 
1903. Where new Highway Department operations to be covered by this Agreement for which 
rates of pay and other terms and conditions of employment are not established by this Agreement are to 
be put into effect by the Employer, the Employer shall give the Union as much advance notice as possible 
and shall likewise enter into negotiations regarding such matters. 
ARTICLE XX. DECLARATION OF NO STRIKE POLICY 
2001. In consideration of the Employer'S recognition of the Union as the sole and exclusive 
bargaining representative of the Employees, the Union does hereby affirm that it does not assert the right 
to strike against the Employer, that it will not assist in or participate in any strike by the Employees, and 
that it will not impose any obligation on the Employees to conduct, assist or participate in a strike. In 
recognition of the pledge of the Union not to engage in a strike against the Employer, the Employer agrees 
not to engage in a lockout or take similar action against the Union or the Employees. 
ARTICLE XXI. WORK PROTECTION 
2101. For the purpose of preserving work and job opportunities for the employees covered by this 
Agreement, the Employer agrees that no work or services of the kind, nature or type covered by, presently 
performed by, or hereafter assigned to the collective bargaining unit will be subcontracted, transferred, 
leased, assigned or conveyed in whole or in part to any other entity or person, unless otherwise provided 
for in this Agreement. 
ARTICLE XXII. LEGISLATIVE ACTION 
2201. The Employer shall prepare, secure introduction, and recommend passage by the 
appropriate legislative body of appropriate legislation in order to provide the benefits described in this 
Agreement. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE XXIII. SAVINGS AND SEPARABII.ITY 
2301. If any Article or Section of this Agreement, or any supplements or riders thereto should be 
held invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance with or if 
enforcement of any Article or Section should be restrained by such tribunal pending a final determination 
as to its validity, the remainder of this Agreement and of any supplements or riders thereto, or the 
application of such Article or Section to persons or circumstances other than those as to which it has been 
held invalid or as to which compliance with or enforcement of has been restrained, shall not be affected 
thereby. 
2302. If any Article or Section is held invalid or enforcement of or compliance with which has 
been restrained, as above set forth, the parties affected thereby shall enter into immediate collective 
bargaining negotiations after receipt of written notice of the desired amendments by either party for the 
purpose of arriving at a mutually satisfactory replacement for such Article or Section during the period of 
invalidity or restraint. 
ARTICLE XXIV. DURATION, NOTIFICATION, AND REOPENING 
2401. This Agreement shall continue in full force and effect from January 1, 2006 through 
December 31.2010. 
2402. The parties agree to conduct meetings for the purpose of collective bargaining to agree 
upon amendments to this Agreement during the period of one hundred eighty (180) days preceding the 
expiration of this Agreement or preceding the end of the fiscal year ending immediately before the year in 
which this Agreement expires if this Agreement does not expire on the same date as the end of the 
Employer's fiscal year. 
2403. The parties hereby agree that an impasse in such negotiations shall be identified either by 
mutual consent or by failure of the parties to have achieved an understanding or agreement sixty (60) 
days prior to the date of the vote on the annual bUdget, whichever is earlier. 
2404. Further, in recognition of the pledge of the Union to forgo the use of striking, the Employer 
agrees to make the terms and conditions of subsequent Agreements retroactive to the expiration of the 
Agreement presently in effect. 
IN WIT~ESS WHEREOF, the parties hereto, intending to be legally bound, have executed this 
Agreement the 2.., day of -::r 1.\.\ "1( , 2007. 
TOWN OF PULTENEY 
9226 Main Street 
PUlteney, NY 14874 
TEAMSTERS LOCAL UNION NO. 529 
affiliated with the International Brotherhood 
of Teamsters 
129 East Chemung Place 
Elmira, NY 14904 
LL, III PRESIDENT 
oSlCf/o }-
DATE 
15 
Mailing Address: 
PO Box 4928 
Syracuse, NY 13221-4928 New York State Teamsters Council Telephone: 315.455.9790 
Fax: 315.455.1237 
E-mail: benefits@nytfund.org Health and Hospital Fund 
DATE: September 11,2007 
TO:	 William A. Weber, Supervisor 
Town ofPulteney 
John Farwell. III, President
 
Teamsters Local Union No. 529
 
RE:	 BargDining Group 
Non-Bargaining Group 
Enclosed please find your copy of the Standard Fund Participation Agreement(s) 
for the period September 1. 2007 through December 31, 2010, approved by this 
office on ber 11, 2007. Also enclosed are copies of the Addendum to 
Section 1 C) and enefit Selection Forms. 
RECEIVED 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
JUL 252008 
ADMINISTRATIONKRS/ml 
Enclosures 
Kenneth R. Stilwell 
Executive Administrator 
BOARD OF 
TRUSTEES 
Employer 
Representatives 
Michael S. Scalzo, Sr. 
Co-Chairman 
Enfield, CT 
Daniel W. Schmidt 
Lebanon,PA 
Tom J. Ventura
 
Overland Park, KS
 
Thomas K. Wotring 
Bethesda, MD 
Labor 
Representatives 
Gary R. Staring
 
Co-Chairman
 
Syracuse, NY
 
John Bulgaro
 
Albany, NY
 
Fredrick J. Carter
 
Potsdam, NY
 
Ronald G. Lucas
 
Cheektowaga, NY
 
PARTICIPATING 
TEAMSTER 
LOCALS 
118 Rochester, NY 
182 Utica, NY 
264 Cheektowaga, NY 
294 Albany, NY 
317 Syracuse, NY 
355 Baltimore, MD 
375 Buffalo, NY 
449 Buffalo, NY 
529 Elmira, NY 
669 Albany, NY 
687 Potsdam, NY 
693 Binghamton, NY 
1149 Baldwinsville, NY 
~"Fonn6 
THE NEW YORK STATE TEAMSTERS COUNCIL HEALTH AND HOSPITAL FUND
 
PARTICIPATION AGREEMENT
 
1.	 (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter "Union") and 
Employer, is the basis for participation in the New York State Teamsters Council Health and Hospital Fund 
(hereinafter "Fund"). The Employer, its participating employees, and the Union, as a condition of 
participation in the Fund, are bound by all of the rules and regulations of the Fund now and/or hereafter 
adopted. 
(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, 
on all employees doing bargaining unit work irrespective of whether said employees are full time, part time, 
casual or seasonal, except as is otherwise provided herein. No agreement between the Employer and the 
Union shall alter this rule or any other rule or provision of this Participation Agreement. 
(c) The Employer agrees to contribute as follows, not to exceed the maximum:
 
Covered Group of Employees (Define) Town of Pulteney
 
Rate ofContribution Daily or Hourly Weekly CONTRACT TYPE:
 
Effective See Attached Addendum o UPS
 
Effective __ o FREIGHT - National 
Effective __ o FREIGHT - Area 
Effective o CONSTRUCTION 
Effective __ I:8J Other (specify) Municipality 
Contributions begin on all employees from the first hour of the first day of employment.
 
Select one in each category below:
 
(i) Covered Employees: rg] Bargaining o Non-Bargaining 
.....__......._-­
(ii) Rates: I:8J Component Rate - with Addendum/Selection Form o Composite ~ate - see above 
(iii) Benefits: 0 Highest Option - All Benefits ~ Alternate Benefit Plans -Per attached selection form 
Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour 
equals hours per trip, divided by 9 equal days credited per trip. 
(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) 
day of the month following the month in which said monies were accrued, except when otherwise agreed by 
the Fund, but no to exceed by the end of the same month due. 
2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make 
the Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages, 
reimbursement to the Fund for the Fund's attorneys' fees, auditors' fees, court sots, disbursements and expenses 
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due to the Fund 
together with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any 
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gelinquency by the Employer shall not in any way relieve it from the obligation set forth above. In addition, when 
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately reimburse the 
delinquent amount to the Fund. After said reimbursement, the Employer may appeal the Fund's decision to the 
Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with 
any of the rules of the Fund, the Employer and all its participating employees, at the Fund's sole discretions, shall 
cease to participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges 
specified herein. 
3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually 
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied 
with the Fund rules and/or provisions of the Participation Agreement, the Employer shall pay the full cost of the 
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this 
Participation Agreement and in accordance with the Fund's current Collections Policy. 
4. The Fund shall be open to participation by any group of members belonging to a participating Local Union that 
fully complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for 
employees working outside the jurisdiction of the Collective Bargaining Agreement in the amount indicated above. 
However, if these employees are included, the Employer agrees to make contributions on all employees in this 
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the 
Employer also agrees to continue to make contributions on all employees for as long as there shall be a Collective 
Bargaining Agreement or Agreements between the Employer and the Union, subject to any and all rules and 
regulations or decisions covering this group that are issued by the Fund. The employer must request in writing and 
receive written approval from the Fund in order to have these non-covered employees included. Such request must 
specifically define the category or categories involved. 
5. Should any of the provision of this Participation Agreement be declared to be in violation of the Labor­
Management Relations Act of 1947, as amended, or any other State or Federal statue or regulation, such declaration 
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement 
and such provisions are hereby expressly declared to be saved from such illegality. 
6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a 
maximum of one full calendar year. 
7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of 
absence being effective, sufficient monies to pay the required contributions during the period of absence and such 
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the 
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other 
requirements in paragraph 2 herein. 
8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties. 
9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, 
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee 
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to 
work. However, such contributions shall not be paid for a period of more than 52 weeks. 
10. All actions and proceeding commenced or initiated by any claimant, applicant, employee, participant, the Union 
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, 
service provider, representative or agent thereof, and all actions and proceedings commenced by said Trustees 
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,against any claimant, applicant, employee, participant, local the Union or the Employer pertaining to the Fund in any 
manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable tribunal 
located therein except where otherwise provided herein. In regard to arbitration proceedings, all such arbitrations 
shall be initiated in the Syracuse, New York regional office of the American Arbitration Association and all hearings 
and related proceedings shall be conducted in Syracuse, New York. In regard to federal district court actions, all 
such actions shall be commenced and heard in the United States District Court for the Northern District of New 
York. It is specifically agreed that any action or proceeding commenced or initiated in any other jurisdiction or 
venue shall he transferred to the appropriate court or tribunal specified herein. 
II. This Participation Agreement shall become effective as of the date of execution hereof and the payments above 
provided shall be payable from and after 09/0112007, and expire on 12/31/2010. This agreement shall continue in 
full force and effect for the same term as the Collective Bargaining Agreement. A new Participation Agreement 
must be signed and submitted for each subsequent Collective Bargaining Agreement. 
Effective Date of Collective Bargaining Agreement: 01/01/2006. Expiration Date of Collective Bargaining 
Agreement: 12/31/2010. 
12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the 
Union are signatory to a current Participation Agreement. 
13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all 
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation 
Agreement may not be modified except by a writing signed by all parties. 
The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their 
signatures below. 
LOCAL UNION #: =52=9'- _ EMPLOYER: Town of Pulteney 
ADDRESS: 129 East Chemung Place ADDRESS: ~P=O--"'B=0=x'__=2"'__"1'__'4__~ ~ 
Elmira, NY 14904 Pulteney, NY 14874 if 
SIGNATURE: ~~'" SIGNATURE~i[ue?~,..--_ 
PRINT NAME: John Farwell, III PRINT NAME: LV.1~ VJG--pf5ll­
PRINT TITLE: ~P"-"re~sl'-"'·d~e~nt~ _ PRINT TITLE: Sll Pf-f?V\~ ttA 
DATE: ,,--->-l~_'---"I<-'C>_1'--_. _ DATE: _~_()_'t--,--- _ 
NEW YORK STATE TEAMST. COUNCIL HEALTH AND HOSPITAL FUND 
3 NORTHERN CONCOURS ,S CUSE, NY 13212 
MAILING ADDRESS: PO ~ 8, SYRACUSE, NEW YORK 13221-4928 
SIGNATURE: DATE:
-----=__-----L---------- -------­
EXECUTIVE ADMINISTRATOR 
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"LOCAL UNION #: ..;;...,;;52;;..;;;..9 _ EMPLOYER: Town of Pulteney
 
ADDENDUM
 
Section 1 (c) continued:
 
(Complete the following for Component Rates Only)
 
SINGLE 
DAILY W~~-v.-
EFFECTIVE 9/1/2007 $ 24.20 $ 96. 
1/1/2008 $ 27.58 0.30 
1/1/2009 $ 31.45 $ 125.80 
111/2010 $ 35.88 $ 143.50 
FAMILY 
The contribution rate payable for each covered employee is based on the employee's status on Monday of each 
contribution week. After the initial effective date, all subsequent rate changes are effective January 15t of each 
year during the tenn 0 f the collective bargaining agreement. 
NOTE: Attach a separate selection form for each year shown above under the Alternate Benefit Plan 
Option. 
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NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HESPITAL FUND
 
BENEFIT SELECTION FORM
 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates described 
in the Participation Agreement executed by the undersigned parties concurrent with the 
execution of this form. Mter the initial effective date, all subsequent rate changes are effective 
January 1st of each year during the term of the Collective Bargaining Agreement. 
For period beginning 9/112007 
WEEKLY RATE 
SINGLE 2-PERSON FAMILY 
BENEFIT DESCRIPTION OR 
OPTION SELECTED 
MEDICAL AND 
RX PLAN­ $ 85.10 $ 170.10 $ 233.80SUPREME 
REQUIRED 
DENTAL­ ONE $ 9.70 $ 19.30 $ 26.60OPTIONAL 
VISION ­ $ 2.00 $ 4.00 $ 5.50OPTIONAL 
DISABILITY ­
OPTIONAL 
DEATH/AD&D ­
OPTIONAL 
LEGAL­
OPTIONAL 
$ 96.80 $ 193.40 $ 265.90TOTAL WEEKLY RATE 
By signature below the parties signify their agreement to the Benefit Options selected. 
Local Union No. 529 Employer: Town of Pulteney
='-----­
Title: President Date: ?1Cl/0 :r 
~ 
... 
Title: _~~~.:.....:>L_tV_I\.:.... 
Approved by: , Executive Administrator Date: 
NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HESPITAL FUND
 
BENEFIT SELECTION FORM
 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates described 
in the Participation Agreement executed by the undersigned parties concurrent with the 
execution of this form. After the initial effective date, all subsequent rate changes are effective 
January 1st of each year during the term of the Collective Bargaining Agreement. 
For period beginning 1/1/2008 
BENEFIT TYPE BENEFIT DESCRIPTION OR WEEKLY RATE 
SINGLE 2-PERSON FAMILY 
MEDICAL AND 
RX PLAN­
REQUIRED 
DENTAL­
OPTIONAL 
SUPREME 
ONE 
$ 97.90 $ 195.60 $ 268.90 
$ 10.30 $ 20.70 $ 28.50 
VISION ­
OPTIONAL 
DISABILITY ­
OPTIONAL 
DEATH/AD&D ­
OPTIONAL 
LEGAL­
OPTIONAL 
$ 2.10 $ 4.10 $ 5.70 
TOTAL WEEKLY RATE $ 110.30 $ 220.40 $ 303.10 
OPTION SELECTED 
Title: President 
By signature below the parties signify their agreement to the Benefit Options selected. 
Local Union No. 529, _ Employer: Town of Pulteney 
t~\;~, IJJ ei1£1:--­
~ 111 ~ (/1/,'/ /, 
Title: aJv~?1 (;1. ~?ttV\ Date: ~:r-
Approved by: -=:.... , Executive Administrator Date:-/!It-­
NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HESPITAL FUND
 
BENEFIT SELECTION FORM
 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates described 
in the Participation Agreement executed by the undersigned parties concurrent with the 
execution of this form. After the initial effective date, all subsequent rate changes are effective 
January 151 of each year during the term of the Collective Bargaining Agreement. 
For period beginning 1/1/2009 
BENEFIT TYPE BENEFIT DESCRIPTION OR WEEKLY RATE 
SINGLE 2-PERSON FAMILY 
MEDICAL AND 
RX PLAN­
REQUIRED 
DENTAL­
OPTIONAL 
VISION ­
OPTIONAL 
DISABILITY ­
OPTIONAL 
DEATH/AD&D ­
OPTIONAL 
LEGAL­
OPTIONAL 
SUPREME 
ONE 
$ 112.60 
$ 11.00 
$ 2.20 
$ 224.90 
$ 22.20 
$ 4.30 
$ 309.20 
$ 30.50 
$ 6.00 
TOTAL WEEKLY RATE $ 125.80 $ 251.40 $ 345.70 
OPTION SELECTED 
By signature below the parties signify their agreement to the Benefit Options selected. 
Local Union No. "'-'52=9:.- _ Employer: Town of Pulteney 
Title: President 
Approved by: , Executive Administrator Date: _~-'-__ 
NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HESPITAL FUND
 
BENEFIT SELECTION FORM
 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates described 
in the Participation Agreement executed by the undersigned parties concurrent with the 
execution of this form. After the initial effective date, all subsequent rate changes are effective 
January Ist of each year during the tenn of the Collective Bargaining Agreement. 
For period beginning 1/l/2010 
BENEFIT TYPE	 BENEFIT DESCRIPTION OR WEEKLY RATE 
OPTION SELECTED 
SINGLE 2-PERSON FAMILY 
MEDICAL AND 
RX PLAN­ $ 129.45 $ 258.60 $ 355.65 
REQUIRED 
DENTAL­
SUPREME 
$ 11.75 $ 23.75 $ 32.55ONEOPTIONAL 
VISION ­ $ 4.50 $ 6.30$ 2.30OPTIONAL 
DISABILITY ­
OPTIONAl 
DEATH/AD&D ­
OPTIONAL 
LEGAL­
OPTIONAL 
$ 143.50 $ 286.85 $ 394.50TOTAL WEEKLY RATE 
Employer: Town of PulteneLocal Union No. =52=9:.­ _ 
Title: President J,{V~A\Date 1/6} 
Approved by: ~._-----=--_~.L-~ , Executive Administrator Date: #_ 
By signature below the parties signify their agreement to the Benefit Options selected. 
_ 
THE NEW YORK STATE TEAMSTERS COUNCIL HEALTH AND HOSPITAL FUND
 
PARTICIPATION AGREEMENT
 
1.	 (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter "Union") and 
Employer, is the basis for participation in the New York State Teamsters Council Health and Hospital Fund 
(hereinafter "Fund"). The Employer, its participating employees, and the Union, as a condition of 
participation in the Fund, are bound by all of the rules and regulations of the Fund now and/or hereafter 
adopted. 
(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, 
on all employees doing bargaining unit work irrespective of whether said employees are full time, part time, 
casual or seasonal, except as is otherwise provided herein. No agreement between the Employer and the 
Union shall alter this rule or any other rule or provision of this Participation Agreement. 
(c) The Employer agrees to contribute as follows, not to exceed the maximum: 
Covered Group of Employees (Define) Town of Pulteney 
Rate ofContribution Daily or Hourly Weekly CONTRACT TYPE: 
Effective See Attached Addendum o UPS 
Effective o FREIGHT - National 
Effective o FREIGHT - Area 
Effective o CONSTRUCTION 
Effective t8J Other (specify) Municipality 
Contributions begin on all employees from the first hour of the first day of employment. 
Select one in each category below: 
(i) Covered Employees: 0 Bargaining [8J Non-Bargaining 
__----..--......-.-6..... 
(ii) Rates: t8J Component Rate - with Addendum/Selection Form o Composite Rate - see above 
(iii) Benefits: 0 Highest Option - All Benefits [gJ Alternate Benefit Plans -Per attached selection form 
Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour 
equals hours per trip, divided by 9 equal days credited per trip. 
(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (loth) 
day of the month following the month in which said monies were accrued, except when otherwise agreed by 
the Fund, but no to exceed by the end of the same month due. 
2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make 
the Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages, 
reimbursement to the Fund for the Fund's attorneys' fees, auditors' fees, court sots, disbursements and expenses 
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due to the Fund 
together with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any 
1
 
delinquency by the Employer shall not in any way relieve it from the obligation set forth above. In addition, when 
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately reimburse the 
delinquent amount to the Fund. After said reimbursement, the Employer may appeal the Fund's decision to the 
Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with 
any of the rules of the Fund, the Employer and all its participating employees, at the Fund's sole discretions, shall 
cease to participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges 
specified herein. 
3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually 
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied 
with the Fund rules and/or provisions of the Participation Agreement, the Employer shall pay the full cost of the 
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this 
Participation Agreement and in accordance with the Fund's current Collections Policy. 
4. The Fund shall be open to participation by any group of members belonging to a participating Local Union that 
fully complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for 
employees working outside the jurisdiction of the Collective Bargaining Agreement in the amount indicated above. 
However, if these employees are included, the Employer agrees to make contributions on all employees in this 
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the 
Employer also agrees to continue to make contributions on all employees for as long as there shall be a Collective 
Bargaining Agreement or Agreements between the Employer and the Union, subject to any and all rules and 
regulations or decisions covering this group that are issued by the Fund. The employer must request in writing and 
receive written approval from the Fund in order to have these non-covered employees included. Such request must 
specifically define the category or categories involved. 
5. Should any of the provision of this Participation Agreement be declared to be in violation of the Labor­
Management Relations Act of 1947, as amended, or any other State or Federal statue or regulation, such declaration 
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement 
and such provisions are hereby expressly declared to be saved from such illegality. 
6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a 
maximum of one full calendar year. 
7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of 
absence being effective, sufficient monies to pay the required contributions during the period of absence and such 
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the 
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other 
requirements in paragraph 2 herein. 
8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties. 
9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, 
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee 
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to 
work. However, such contributions shall not be paid for a period of more than 52 weeks. 
10. All actions and proceeding commenced or initiated by any claimant, applicant, employee, participant, the Union 
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, 
service provider, representative or agent thereof, and all actions and proceedings commenced by said Trustees 
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against any claimant, applicant, employee, participant, local the Union or the Employer pertaining to the Fund in any 
manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable tribunal 
located therein except where otherwise provided herein. In regard to arbitration proceedings, all such arbitrations 
shall be initiated in the Syracuse, New York regional office of the American Arbitration Association and all hearings 
and related proceedings shall be conducted in Syracuse, New York. In regard to federal district court act ions, all 
such actions shall be commenced and heard in the United States District Court for the Northern District of New 
York. It is specifically agreed that any action or proceeding commenced or initiated in any other jurisdiction or 
venue shall be transferred to the appropriate court or tribunal specified herein. 
11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above 
provided shall be payable from and after 09/01/2007, and expire on 12/31/2010. This agreement shall continue in 
full force and effect for the same term as the Collective Bargaining Agreement. A new Participation Agreement 
must be signed and submitted for each subsequent Collective Bargaining Agreement. 
Effective Date of Collective Bargaining Agreement: 01/01/2006. Expiration Date of Collective Bargaining 
Agreement: 12/31/2010. 
12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the 
Union are signatory to a current Participation Agreement. 
13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all 
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation 
Agreement may not be modified except by a writing signed by all parties. 
The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their 
signatures below. 
LOCAL UNION #: =52=9 _ EMPLOYER: Town of Pulteney 
ADDRESS: 129 East Chemung Place ADDRESS: ~PO=-=B=0=x__=2~14_'__ ~~ 
Elmira, NY 14904 
SIGNATURE, ~S',,-_p:::....e.... SIGNATURE: ------;-"rl-''-Jf''---¥-~'--------''=:==_~~ 
PRINT NAME: John Farwell, III 
PRINT TITLE: President =....=..;===~-----------
DATE: ·\....o.\~ ....... _
. ..L-:"\ \I.-,t"i=-",'-­
SIGNATURE: DATE: q - 1/ -' 07 
EXECUTIVE ADMINISTRATOR 
-~--~__~..x- ~~~~_ 
3 
·LOCAL UNION #: .=:....=52=-::...9 _ EMPLOYER: Town of Pulteney
 
ADDENDUM
 
Section 1 (c) continued:
 
(Complete the following for Component Rates Only)
 
SINGLE 2·PERSON FAMILY 
DAILY WEEKLY DAILY WEEKLY DAILY WEEKLY 
EFFECTIVE 9/1/2007 $ 24.20 $ 96.80 $ 48.35 $ 193.40 $ 66.48 $ 265.90 
1/1/2008 $ 27.58 $ 110.30 $ 55.10 $ 220.40 $ 75.78 $ 303.10 
1/1/2009 $ 31.45 $ 125.80 $ 62.85 $ 251.40 $ 86.43 $ 345.70 
1/1/2010 $ 35.88 $ 143.50 $ 71.71 $ 286.85 $ 98.63 $ 394.50 
The contribution rate payable for each covered employee is based on the employee's status on Monday of each 
contribution week. After the initial effective date, all subsequent rate changes are effective January lSI of each 
year during the term 0 fthe collective bargaining agreement. 
NOTE:	 Attach a separate selection form for each year shown above under the Alternate Benefit Plan 
Option. 
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NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HESPITAL FUND
 
BENEFIT SELECTION FORM
 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates described 
in the Participation Agreement executed by the undersigned parties concurrent with the 
execution of this form. Mter the initial effective date, all subsequent rate changes are effective 
January 1st of each year during the term of the Collective Bargaining Agreement. 
For period beginning 9/1/2007 
WEEKLY RATE 
SINGLE 2-PERSON FAMILY 
BENEFIT DESCRIPTION OR 
OPTION SELECTED 
MEDICAL AND 
RX PLAN­ $ 85.10 $ 170.10 $ 233.80SUPREME 
REQUIRED 
DENTAL­ ONE $ 9.70 $ 19.30 $ 26.60OPTIONAL 
VISION ­ $ 2.00 $ 4.00 $ 5.50OPTIONAL 
DISABILITY ­
OPTIONAL 
DEATH/AD&D ­
OPTIONAL 
LEGAL­
OPTIONAL 
$ 96.80 $ 193.40 $ 265.90TOTAL WEEKLY RATE 
By signature below the parties signify their agreement to the Benefit Options selected.
 
Local Union No. 529 Employer: Town of Pulteney

='-----­ W~1·we1t~~ 
Title: President Title: . Ll ?1V(~ Date: f1gjQ '} 
Approved by: ----:._-===~ ,Executive Administrator Date: 
----1-.:-+--1---
NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HESPITAL FUND
 
BENEFIT SELECTION FORM
 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates described 
in the Participation Agreement executed by the undersigned parties concurrent with the 
execution of this form. After the initial effective date, all subsequent rate changes are effective 
January 151 of each year during the term of the Collective Bargaining Agreement. 
For period beginning 1/1/2008 
BENEFIT DESCRIPTION OR WEEKLY RATE 
OPTION SELECTED 
SINGLE 2-PERSON FAMILY 
MEDICAL AND 
RX PLAN­
REQUIRED 
SUPREME $ 97.90 $ 195.60 $ 268.90 
DENTAL­
OPTIONAL ONE $ 10.30 $ 20.70 $ 28.50 
VISION ­
OPTIONAL $ 2.10 $ 4.10 $ 5.70 
DISABILITY ­
OPTIONAL 
DEATH/AD&D ­
OPTIONAL 
LEGAL­
OPTIONAL 
TOTAL WEEKLY RATE $ 110.30 $ 220.40 $ 303.10 
By signature below the parties signify their agreement to the Benefit Options selected. 
Local Union No. 529
='-----­
Employer: Town of Pulteney 
'f=~'" 
Title: President Date· ·1\ '-,\ ,n 
L~~v~d~~ 
Title:) ,\ v't~~e: \1q(09­
Approved by: .:=:::: , Executive Administrator Date:._~ 
---r:-~l-.-_ 
NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HESPITAL FUND
 
BENEFIT SELECTION FORM
 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates described 
in the Participation Agreement executed by the undersigned parties concurrent with the 
execution of this form. Mter the initial effective date, all subsequent rate changes are effective 
January lSI of each. year during the term of the Collective Bargaining Agreement. 
For period beginning 1/1/2009 
BENEFIT DESCRIPTION OR WEEKLY RATE 
OPTION SELECTED 
SINGLE 2-PERSON FAMILY 
MEDICAL AND 
RX PLAN­
REQUIRED 
SUPREME $ 112.60 $ 224.90 $ 309.20 
DENTAL­
OPTIONAL ONE 
$ 11 .00 $ 22.20 $ 30.50 
VISION ­
OPTIONAL 
$ 2.20 $ 4.30 $ 6.00 
DISABILITY ­
OPTIONAL 
DEATH/AD&D ­
OPTIONAL 
LEGAL­
OPTIONAL 
TOTAL WEEKLY RATE $ 125.80 $ 251.40 $ 345.70 
Title: President 
By signature below the parties signify their agreement to the Benefit Options selected. 
Local Union No. =52=9:.- _ Employer: Town of Pulteney 
~lJ~)1jf, IJJbk~_ 
Title: ~fAVI~ Date:y;fiQ t-
Approved by: , Executive Administrator Date:--117-­
NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HESPITAL FUND
 
BENEFIT SELECTION FORM
 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates described 
in the Participation Agreement executed by the undersigned parties concurrent with the 
execution of this form. After the initial effective date, all subsequent rate changes are effective 
January 151 of each year during the term of the Collective Bargaining Agreement. 
For period beginning 11112010 
WEEKLY RATE 
SINGLE 2-PERSON FAMILY 
BENEFIT DESCRIPTION OR 
OPTION SELECTED 
MEDICAL AND 
RX PLAN­ SUPREME $ 129.45 $ 258.60 $ 355.65 
REQUIRED 
DENTAL­ ONE $ 11.75 $ 23.75 $ 32.55OPTIONAL 
VISION ­ $ 2.30 $ 4.50 $ 6.30OPTIONAL 
DISABILITY ­
OPTIONAL 
DEATH/AD&D ­
OPTIONAL 
LEGAL­
OPTIONAL 
$ 143.50 $ 286.85 $ 394.50TOTAL WEEKLY RATE 
By signature below the parties signify their agreement to the Benefit Options selected.
 
Local Union No. 529

-'=-=''"------­
I INlSt'v' YJe/d"­Title: President	 Title:\' • Date: IJ (J 1 
Approved by: ~~~~----"="-__~	 , nate:-,#_Executive Administrator 
